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Editorial  
The Oxford English Dictionary offers 
the following as a definition for the word 
‘Transition’: “the process or a period of 
changing from one state or condition to 
another”.  As at the level of our national 
politics, concerning the current political 
handing over of power, it brings to mind 
that some transitions don’t necessarily 
change the ‘State’ at all but merely con-
tinue with the same conditions.   

In our community at Group Analysis 
North, we continuously go through 
changes and transitions, in ourselves 
personally and as an organisation, and 
these changes characterise some of the 
growth and development that we seek  
ongoingly as students and practitioners 
of Group Analysis, and that we endeav-
our to foster in those who join us in our 
Foulkesian analytic psychotherapy 
groups. 

Change, we understand, is an altering of 
states, a changing of relationships, of  
differing orientations toward objects 
and other-subjects, the development of 
new possibilities and the growth of new 
strengths. We also understand, how-
ever, that change can be a painful pro-
cess, inescapably infused with loss, the 

giving up of familiar and perhaps even 
comfortable ways of thinking, acting 

and being and moving into the uncer-
tainty of the less-well-known and the 
outright fearsome unknown.  Past losses 
and the traumata of sudden and unex-
pected endings and fractures re-emerge 
unbidden, and present us with complex 
and confusing internal forms of feeling. 

During the experience of the pandemic 
and lockdown, we collectively experi-
enced changes unprecedented in our 
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lifetimes, and we lived and endured and 
mourned during changes that will in-
delibly shape us for all of our collective 
lives and, no doubt, for generations to 
come.  In the altered conditions of pub-
lic life, deprived and isolated from one 
another, we adapted in order to make 
the best of it, for ourselves and for oth-
ers, and we sought refuge in each other 
where we could, finding ways to stay 
connected and to remain meaningful for 
one another.  Amplifying processes aris-
ing in the pandemic, of course, illumi-
nated how, indeed, some things seem to 
never change, and some of us live in 
seemingly never-changing conditions, 
and that we are not exactly ‘all in it to-
gether’. 

At Group Analysis North, change in the 
wider social, political and economic 
space meant that there were enormous 

sacrifices needed to be made in order to 
keep going, to find ways of continuing 
to function, inclusively and adaptively.  
The sacrifices that the community made, 
of course, were painful, but were guided 
by thoughtful, pains-taking, and contain-
ing care-takers who held the integrity of 
the spaces by which we could remain 
together.   

We are, of course, not finished with 
change, and there is more ahead.  At 
GAN, there are a host of changes that 
we face, confronting us with our need to 
variously say ‘Goodbye’ and ‘Thank you’, 
and to welcome new relationships with 
new people joining the community.  
There are a number of graduating stu-
dents to whom we will be saying a cele-
bratory goodbye this weekend, there 
will be the revisiting alumni and friends 
who we will be reuniting with, and we 
will be saying Goodbye to Debra Nash, 
Director of the course for the past seven 
years.  Debra will be dearly missed, for 
all of her graceful, thoughtful and, when 
needed, ferocious leadership, as a person 
and educator, mentor and leader.  There 
will be other changes and losses too, 
with members of staff moving into new 
roles and leaving groups in which they 
too will be dearly missed.  But in these 
changes there will be growth and new 
life.  Chris MacGregor will be taking 
over from Debra in the role of Courses’ 
Director, and is already a steady and 
brilliant custodian of the course and 
community’s matrix.  
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Transition for us evokes elements of 
change, but can be seen in this case as an 
exercise of collaboration and coopera-
tion, of a deepening of a network of con-
nections minded to hold and protect 
and to contain the needs of others.  Not 
all transitions of power, evidently, are 
graceless demonstrations of egocentrici-
ty or reflections for narcissistic gratifica-
tion.   

To those that are leaving, and those who 
have already left, we offer salutations in 
other tongues, even mother tongues, 
that express something of what we wish 
for them, and something of what our 
time with them has meant, and how we 
will hold them as they go. 

हम रह ेया न रह ेकल,   Tomorrow we may or may not be, but we will remember   

कल याद आएँगे ये पल,   these 3mes 

पल ये हैं प्यार के पल,   Of warmth  

चल आ मेर ेसंग चल,               

चल सोचें क्या छोटी सी ह ैिज़न्दगी,  Let’s not think that life is short 

कल िमल जाए तो होगी खुश नसीबी  I will be blessed to see you again 

आने वाली सुबह जाने,   Who knows what colours tomorrow will bring  

रगं क्या लए दीवानी,   Hold a memory of my affec3on as a memento 

मेरी चाहत को रख लेना Of these 3mes 

जैसे कोई िनशानी  

lyrics by महबूब (Mahboob) 

GO N’EIRI AN BÓTHAR LEAT     “May the road rise up to greet you” 

(Tradi3onal Irish Saluta3on) 

         Richard and Shireen 
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Reflections on Leaving by Debra Nash  

At the time of writing I‘m looking forward to the July block, my last block as Courses Director.  
Starting out in this role in 2015 seems a long time ago so I already know that I‘m not going to be able 
to quite find the words to do justice here to the experience I‘ve had as Courses Director. 

A good friend of mine who likes to travel once said to me something like, ’I see some great places, do 
some great things, but that‘s not the joy of it. It‘s the people you meet that makes the journey 
worthwhile. That‘s why I do it‘. That sentiment goes some way to capturing what I want to say on 
leaving.  I‘ve had the joy of meeting and working with some great colleagues and students along the 
way who have inspired me, made me think, made me laugh and helped me to learn.  This is the 
training community, which is I believe, the perfect context to experience and to learn group analysis.  

Of course, being part of a community isn‘t always easy. We‘re confronted with our differences and 
tasked with managing our interdependence.  We don‘t always agree, see things the same way, and 
nor should we. As a group we‘ve had some challenging times to come through together and I‘ve 
seen individuals with grit and determination fight their way through difficult circumstances, wheth-
er on the course or in their personal life. I will take away with me an awareness of the myriad of indi-
vidual stories that we have held between and amongst us as well as the collective story I‘ve been a 
part of.  

I‘m deeply grateful to my colleagues on the courses. For their wisdom, commitment, collaboration, 
their readiness to go the extra mile (or two), and when it‘s been necessary their willingness to engage 
in difficult conversations and for us to survive them together. I‘m thankful to the students who have 
my admiration. It‘s no small feat to come in, experienced in one‘s profession, and then take on the 
somewhat disorientating task of learning to look at everything anew through the group analytic 
lens.  We call it a ’training community‘ but it might equally be called a ‘learning community‘, because 
whilst there is indeed a lot of training going on, we‘re all learning from each other.  

I‘d like to thank the GAN Board of Trustees for their support. Group Analysis North has an inspir-
ing history and I‘m glad to have played some small part in it. And a special thank you to  Bethan 
whose care and diligent attention to the courses and in support of me has been immense. Finally, 
I‘m thankful to Chris MacGregor. I‘m delighted that she will be taking over as Director bringing 
her wealth of experience to leading the courses and I wish her well. 

As well as thinking about my experience I also find myself trying to gather up what I‘ve achieved. In 
truth, I didn‘t set out with a ’plan‘. I‘d like to think I developed one as time went on and a big part of 
this was listening to those around me and focusing on collaboration and communication. I hope 
that I‘ve contributed to a culture of inclusivity, and excitement in the breadth and challenge of group 
analysis and its relevance to every aspect of our lives:  the social, the political, groups, teams, famil-
ies, organisations. To what extent we can say we hold our ’own‘ values, I have tried to stay true to 
mine. 

With love 

Debra 
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A Hard Act to Follow 
Dear students, colleagues and friends, It is a well-worn cliche to say, when taking up a role 
after someone extraordinary has held it : ” it’s a hard act to follow”.When reflecting on De-
bra’s skilful and containing leadership of the GAN Courses, the cliche is enlivened and be-
comes, well, simply the truth. 

As group analysts we are naturally interested in leadership and the path of training involves 
discovering the roots of our relationship with authority -  our own and others - so that we 
can work with this helpfully and dynamically in our groups. 

Anther cliche - “there are no leaders without followers” - is acutely brought into focus during 
our training, when we are new conductors looking for a group to conduct. This at times 
painful dependence on the group, to show up for us, is another opportunity for learning 
about ourselves and how we engage with the limits of our power to influence outcomes.  

We know that Foulkes was a participator  - ‘go in, sit down in the group and see what hap-
pens’ - and his relationship with authority was ambivalent. Alongside the action of joining in, 
there was a stance of  observation, curiosity and analytic reflection. He gave us the leader 
who is willing, gradually and at the right time, to relinquish leadership, in the service of the 
group - resurrecting it only when needed to support the group’s potential to grow…… 

In training, we are both -  leaders and followers  - and so it is, more generally, throughout 
life.Hopefully over time, we can discern how to inhabit both positions more skilfully. 
So, I say a heartfelt thank you to Debra, for  - everything : the commitment, perseverance 
through the challenges of the pandemic and compassion she has brought to the GAN 
Courses as Director.Most of all, for the embodied -  and  good enough  - example of leader-
ship. Robustly good enough is where we need to be. 

I look forward to us all learning more together in the next academic year.  

        Chris MacGregor  
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Debra Leaving by Bethan Marreiros 

When Debra told me she was going to be leaving her job as Courses Director I cried.  I 
cried again when she told the GAN Management Group and then again when she told the 
staff team.  In my fantasy I had hoped that Debra and I would continue on together working 
side by side – I suppose until we both retired.  However, that was just a fantasy!  To try and 
sum up in a few sentences what Debra has brought to the training, to GAN and to me per-
sonally is so very hard.  She brought to the role both her background in Education and her 
group analytic training 
which created teaching au-
thority and creative leader-
ship.   

I’ve observed Debra fight for 
the “Manchester” corner in 
her dealings with the IGA, 
ensuring that our students 
get a fair deal.  I’ve also seen 
her take on work which was 
not her own but was neces-
sary to ensure that our stu-
dents and students national-
ly were looked after.  Her 
support and thoughtfulness 
throughout the pandemic 
enabled our students to con-
tinue their training and to 
also feel looked after, at a 
time when many were expe-
riencing such difficult times 
at work and at home. 

Debra has been the “boss” that anyone would want – fair, supportive, and especially impor-
tant to me, Debra has always listened to my opinions and thoughts – not just about adminis-
tration but about the trainings too - I’ve always felt valued.  In addition, Debra always thinks 
about the person – whether that is a member of the staff team, a student or me – I’ll never 
forget the kindness she showed me a few years ago at a particularly difficult time in my life.  
Over the years we have shared a lot of laughter, some frustration and a few tears and I know 
I will be shedding a lot more tears during Debra’s final block weekend.   

To sum up what Debra has given the Manchester trainings – I’d have to say she has given 
herself and now its time for her to have some time back for herself.  She leaves behind a 
flourishing training community, a solid training staff group and a wiser administrator who 
has learnt so much from her.   

She will be missed – an understatement indeed. 
            Bethan x  
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HEART – Conversations about Racism and Racial Trauma 
              Adam Danquah and Shireen Gaur 

Higher Education Anti-Racism Training) is a collaborative venture between The Institute of Teaching and Learning 
(ITL) at the University of Manchester and Group Analysis North (GAN). It is an experiential training based on group-
analytic principles; supporting staff to have meaningful conversations about race and racism, and helping them to move 
on to address these issues constructively in their own work. 

The praxis of ’group analysis is above all the art of the conversation… (change happens) ’from con-
versation to conversation‘ (Thornton, 2019) 

Background 

HEART grew from conversations that began when we worked together in the NHS. We had a 
shared sense that we had the privilege of the positions we occupied at the NHS Trust as clinical 
psychologists and the advantage of our group-analytic and psychoanalytic training. We also became 
aware of our visibility and difference as two people of colour, working together to steer and hold 
steady the course of a department that was suddenly left without a manager, and the resistance that 
we experienced both from external factors but also from our own internalised racism. With one of us 
continuing to establish themselves in that job and the other leaving, the conversations between us 
seemed to lie dormant after that for a while, but they continued with different people in other spa-
ces. I (Shireen) joined the Power, Privilege and Position working group at the IGA and I (Adam) 
became active in anti-racism and inclusion at the University of Manchester. 

It was the murder of George Floyd and the resurgence of the Black Lives Matter movement that 
galvanised the conversations again. We came back to them, united by the pain and anger that was 
around us and within us. Reminders of the structural and institutional racism were starkly in front 
of our faces. The first few colleagues who died in the NHS Trust I worked for were people of col-
our. Racialised incidents at the University attracted media coverage which meant already difficult 
feelings were compounded by outrage and elevated levels of institutional anxiety. Suddenly, the im-
pacts of racism, suffered ’internally‘ by many of us, or at least internally to our communities, was 
splattered out there, everywhere, and supposedly everyone‘s business. So many mixed feelings. 
White people taking responsibility, white people telling ’us‘ how it is. Black people wanting allyship, 
black people sceptical of the ’the performative.‘ Implicit bias trainings falling far short of enough! 

Group Analysis gave us a language and a framework for us to grapple with and make sense of what 
we had come to confront in a new way. It offered a helpful theoretical framework ’to explain and un-
derstand how the racist abuse and discrimination witnessed today is in fact a continuation of centur-
ies of trauma‘ (Black Lives Matter Statement, Institute of Group Analysis‘). The social unconscious, 
and how it is organised around power, its relations and differentials, who is in, who is out, who be-
longs who does not, who is one of us and who is different, who has and who must not have, gave us 
a meaningful way of organising the experiences that we were called upon to witness, understand 
and challenge. In doing so, we came to acknowledge even more just how embedded these power 
structures were in the institutional matrices we were part of, and the conscious and unconscious, 
sometimes brutal, ways that the status quo was maintained by those in power. 

It was through those conversations in lockdown - on zoom, on text, on walks and on park benches, 
that HEART was born. We decided to take the conversation to those in authority and positions of 
influence, to invite them in to talk to one another about racism, racial trauma and social injustice 
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and to take that conversation back to their communities and places of work, thus acting as agents of 
change. 

The development of HEART 

As a group analyst, I (Shireen) understood the inherent power of therapy of the group by the group, 
though I also understand – perhaps too well – the difficulty of grappling with race and racism in 
those spaces. Adam had more various experiences of groupwork, but had come to see their poten-
tially transformative power, in an analytic sense, through attending experiential events (sometimes 
having crossed over with me), ’thinking space‘ (Lowe, 2013), and even undertaking a postgraduate 
certificate in higher education, which in bringing colleagues together from different disciplines, fac-
ulties and professional roles (academic and administrative) created connections and a community of 
practice that transcended the assignments.  

We agreed that group analysis provided the framework essential to hold and contain these conver-
sations. The median group, we felt, would be the perfect vehicle as it offered in essence a space for 
’non-hierarchical, reflective dialogue‘ (Lenn and Stefano, 2012), and where all members, unlike in a 
large group, would have the opportunity to speak. We hoped that this frame would offer a safe 
space to begin challenging deep-seated assumptions and attitudes, and to work through conflict 
and resistance. We also agreed that a sense of having a wider community around the median group 
would offer the opportunity for the participants to dialogue with members of another group, to ex-
plore dynamics of power and difference, of in-groups and out-groups, belonging and exclusion in 
the context of recognising and challenging racism within the community as well as in the wider 
University. We agreed, therefore, to have two median groups, each convened by one of us, and for 
those groups to come together periodically as a community in seminars and community meetings. 

Adam took this proposal to the Institute of Teaching and Learning at the University of Manchester 
and I to Group Analysis North (GAN) with the idea of a collaboration between the two organisa-
tions. Things moved quickly after. Adam secured the go ahead and the funding for the endeavour at 
the University and GAN joined in to support the collaboration. HEART then enrolled the support 
and dedicated time from an Undergraduate Psychology Student, Erin Wilshaw, on a Placement 
Year, who took on the role of project manager.  

The HEART programme 

The HEART programme started on October 2021. The original cohort had 25 staff members (aca-
demic and administrative) in positions of strategic influence, taken from across the three faculties 
(i.e. Biology, Medicine and Health; Science and Engineering; and Humanities). We began the 
programme with an introduction to the Group-Analytic model and laid out why we believed that it 
offered a framework to recognise, understand and address racism and racial trauma in the institu-
tion and to mobilise further conversations in the workplace and social groups, thus translating good 
intentions into good practice. 

The other seminars were led by leading figures in medicine, academia and journalism who have ad-
dressed institutional racism over the years. Angela Saini (journalist and author of Superior: The Re-
turn of Race Science) led the second seminar on the roots of racism in higher education, including 
discussions of race and identity as well as the links between science and racism and the social im-
plications of that. Tania Paya Ramirez (counselling psychology trainee, Diversity & Inclusion Stu-
dent Partner and qualified child and adolescent psychotherapist) led a seminar on student-staff co-
creation of anti-racism initiatives at Manchester. Dr Caroline Elton (occupational and counselling 
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psychologist and author of Also Human: The Inner Lives of Doctors) led the seminar, ’Working in 
a White World: Insights from supporting struggling Black and Minority Ethnic Doctors‘, and the 
series concluded with Prof Gary Younge‘s (journalist and Professor of Sociology) seminar, ’Resist-
ance and Social Change.‘  

The training (the least-worst word we could find) enabled participants to engage in these seminars 
every two months, which were followed by median groups and whole-cohort, ’Community Group‘ 
meetings straight afterwards, on the same day. Participants attended just median groups in the 
months in between, so that the median groups (10 in all) were the most consistent aspect of 
HEART. The omnivorousness of the approach is evident in an additional ’behaviour change‘ com-
ponent led by Erin, wherein we collaborated with a health psychologist, Tracy Epton, to help parti-
cipants convert learning and insights from the groups into tangible actions. 

Process and Outcomes 

One of the most enlivening developments has been participants meeting across disciplines and 
structures, English literature to Engineering, directors to officers, professors to students. Despite a 
shared commitment to racial justice, some have reflected on the freedom from constraining, even 
dogmatic discourse.  

The stability of the group analytic frame offered the opportunity for challenging but creative work 
within and between the people who signed up to be part of this first cohort. Participants were en-
thusiastic and encouraging, and challenged themselves and each other through the process.  

Around the training, participants have reported: -feeling braver and more able to cope with their 
vulnerability around such issues, -being more able to be explicit about issues of race and racism with 
students, -having more conversations with colleagues (e.g., around recruitment), -incorporating 
racial equity into their teaching and organisational processes. 

 Of course, it has not been uncomplicated: two participants withdrew during the year, and we are 
still finding out about what might have happened in these instances. For those that completed, the 
wealth of positive feedback (even allowing for social desirability pulls) has been overwhelming. One 
participant let us know that while HEART equipped them in the way we might expect other train-
ings to have done, it also went deeper: 

”The HEART programme has had a profound effect on me. It has challenged me to think deeply 
about racism within higher education and wider society, and reflect on my part in that. Whilst 
awareness-raising training is useful, people can walk away from it without really changing anything. 
The HEART seminars and resources have provided an evidence base and toolkit for improving my 
practice in teaching, line management, research and leadership. More importantly, HEART has 
developed my confidence to hold and enact anti-racist values in my daily life - it is this aspect of the 
programme that will have a significant and lasting impact.” 

Beyond this immediate context, there has been an enthusiastic response from those who have heard 
about HEART ’on the grapevine‘: the EDI Lead at the Professional Standards Authority has con-
sulted on the utility of HEART for embedding anti-racist practice in their organisation, for ex-
ample. 

Further development, further questions 

This has been an encouraging start, but as HEART becomes more established (e.g. it is part of the 
evidence for the University‘s Silver Race Equality Charter Award application), we are faced with 
tensions. Increasingly complicated power differentials are starting to become apparent. Could it be 
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used as fig leaf if organisational progress on racial equity is found wanting? Does the relatively small 
cohort relate to a realistic management of limited resources or does it also, with the requirement for 
strategic influence, whiff of exclusivity? Can it become embedded without becoming corporatised? 
Can it influenced without being overly influenced – and does that sentiment again suggest analytic 
exclusivity? And what place the ’behaviour change‘ component? Is its ambivalent holding enough? 
We are working with these live issues right now, and working out our own differences to enable 
HEART to increase its reach without losing its soul. This is vital work. The then Minister of State 
for Further and Higher Education‘s recent advice that universities reconsider membership of some-
thing as mainstream as the Race Equality Charter, shows that it is also subversive in this sector. 
Our project manager, Erin, has been on her own journey with this that could be illustrative: 

”Getting involved in change can be very daunting; I‘ve often thought, ’I just don‘t want to get in the 
way‘ however, I recently realised that this is a privileged perspective. Change requires bravery; the 
HEART programme encourages this.” 

If we do encourage bravery, then this must be implicit, but we should take courage (Latin root: cuer 
= heart) ourselves, if we want to continue to work with the extent and depth of anxieties at play. 

Adam Danquah         Shireen Gaur 

Refs: 

Lenn, R., Stefano, K. (2012). Small, Large and Median Groups: The Work of Patrick de Mare. 
London: Karnac. 

Lowe, F. (2013). Thinking space: Promoting thinking about race, culture, and diversity in psy-
chotherapy and beyond. The Tavistock Clinic Series. London: Karnac. 

Thornton, Christine (Ed.) (2019) The Art and Science of Working Together: Practicing Group 
Analysis in Teams and Organisations, Abingdon, Routledge for GANNET 
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Gender, Sexuality and Relationship Diversity (GSRD): 
Time to occupy visible space in the matrix of the IGA 
  
Earlier this year, a new subgroup has been created within the PPP: The Gender, Sexuality 
and Relationship Diversity (GSRD) group.  The expansive remit for the group was devel-
oped to be as inclusive as possible, with the following aims:  
  

• The group will aim to think about dynamics of oppression in relation to those minori-
tised and othered by their sexuality. Our focus will include the ways structural and 
unconscious homophobia and biphobia continues to be played out in many aspects 
of the trainings and in clinical practice. 

• Related to this we hope to explore the heteronormative assumptions and privilege 
that still underlie psychoanalytic and group analytic understandings of development, 
group dynamics and processes, transference/counter-transference etc.  

• Related to this we hope to explore issues and constructs of sex assigned (as-
sumed) at birth (SAAB) and gender, leading to the cis-normative assumptions and 
privilege that still underlie psychoanalytic and group analytic understandings of de-
velopment, group dynamics and processes, transference/counter-transference etc.  

• We recognise that as a training we seem to be specifically ill equipped in helping 
trainees work in a supportive and informed way with their clients who are gender 
diverse and/or trans. We are also ill prepared to welcome trainees who identify as 
gender diverse and/or trans. Our focus will include the ways structural and uncon-
scious transphobia continues to be played out in many aspects of the trainings and 
in clinical practice.  An aim of the group will be to help demystify some of the mis-
conceptions and anxieties around working therapeutically with people who identify 
as gender diverse and/or trans.  

• We are including relationship diversity as another area of interest for this group. In 
doing so we aim to counter the assumptions of health and privilege with traditional 
relationship models.  This is relevant to many of our clients who come to us explor-
ing alternative kinds of relationships, or those from different cultures with alternative 
traditions. 

• The group will also focus on patriarchy, misogyny, toxic masculinity and gendered 
power relationships in our groups, our trainings and the institution. 

• Connected to the issue of gender, sex and sexuality, in relation to roles and as-
sumptions, we also question the naturalising and equation of psychological health 
with parenthood, and in particular motherhood. 

• We recognise the importance of intersectionality in addressing all aspects of gen-
der, sexuality and relationship diversity. The tension between focussing on one as-
pect of identity and the reality of the multitudes and intersections of identity is one 
we recognise and we are committed to continuing to explore and address. 

   
We anticipate the group developing at a slow pace and welcome anyone from the group 
analytic community who might be interested in joining or becoming involved in some way 
with this work. This invitation includes trainees, associates as well has group analysts.   

One of our first pieces of work was to develop the statement below, which we believe will 
be included on the IGA website.  There remains work to be done to make the statement 
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more specific to group analytic theory, though as with the GSRD group itself, its existence 
in a landscape of silence is important. 

James Lea, Claire Barnes and Erica Burman 
GSRD Sub-Group of PPP 
  
   
Institute of Group Analysis and UKCP Statement on Conversion Therapy (aka Sexual Ori-
entation and Gender Identity Change Efforts: SOGICE) 

The Institute of Group Analysis stands by its regulatory and accrediting body, the UKCP, against 
the practice of conversion therapy in relation to sexual orientation and/or gender identity.  
The UKCP is a signatory of the Memorandum of Understanding (MoU) on Conversion Therapy 
in the UK along with 20 other organisations including NHS England, NHS Scotland, The British 
Psychological Society, Pink Therapy and the Royal College of GPs, and is an active member of the 
MoU Coalition Against Conversion Therapy. 
All UKCP registrants are expected to comply with the MoU, which states that ‘the practice of 
conversion therapy, whether in relation to sexual orientation or gender identity, is unethical 
and potentially harmful.’ 
UKCP, alongside other MoU signatory bodies, is committed to working with the government to en-
sure its legislation will complement the MoU in this respect.  MoU signatory bodies are also com-
mitted to enabling their members, where appropriate, to provide support for survivors of conversion 
therapy – the statutory provision for which must be included in the government’s forthcoming legis-
lation. 
In light of the recent circulation of misinformation, it is important to emphasise the MoU does not 
deny, discourage or exclude those with uncertain feelings around sexuality or gender identity from 
seeking qualified and appropriate help. The document explicitly supports therapists to provide ap-
propriately informed and ethical practice when working with a client who wishes to explore, experi-
ences conflict with, or is in distress regarding their sexual orientation or gender identity. 
It states:  "For people who are unhappy about their sexual orientation or their gender iden-
tity, there may be grounds for exploring therapeutic options to help them live more com-
fortably with it, reduce their distress and reach a greater degree of self-acceptance. Some 
people may benefit from the support of psychotherapy and counselling to help them man-
age unhappiness and to clarify their sense of themselves. Clients make healthy choices 
when they understand themselves better." 
This is entirely in keeping with the fundamental therapeutic principles already enshrined within 
the UKCP Code of Ethics and Professional Practice and is fully supported by the IGA. 

https://www.psychotherapy.org.uk/media/cptnc5qm/mou2.pdf
https://www.psychotherapy.org.uk/media/cptnc5qm/mou2.pdf
https://www.psychotherapy.org.uk/media/v11peyoh/ukcp-code-of-ethics-and-professional-practice-2019.pdf
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Message from the Chair 
On the 16th July Group Analysis North will come together again for the first time in two 
and a half years as a face-to-face graduation celebration. Even penning that first sentence has 
made me pause in awe of what we have all been through recently. As I write this article look-
ing out over my garden on a beautiful May morning with the Eurovision Song Contest 
ahead this evening (and those of you who know me will be aware of how seriously I take that 
event) I am reminded of the gravity of the past few years and where the world is currently at 
with the war in Ukraine. For all the inequalities and disputes of living in this complicated 
union of nations in the United Kingdom, I find myself grateful for living here with the rela-
tive freedoms that come with that privilege.  

The July graduation will be the first since ’30 years of GAN‘ were celebrated in January 
2020. We will be saying goodbye to Claire Bacha who has given many years of expert super-
vision and training analysis to a great deal of students. We will also be saying goodbye to 
Kate Lewis who is also given many years of voluntary service as the previous chair of GAN. 
And finally, we will also be saying ’goodbye‘ to our courses director Debra Nash who has 
given solid educational leadership, especially during Covid, and will be sorely missed.  

Yet I am also mindful that we will be saying ’hello‘ to each other again after such a long break 
in being able to do so as a community. Those introductions will be on many levels, I think. 
We will be welcoming Chris MacGregor as our new courses‘ director. We will also be cel-
ebrating students graduating, meeting new students many of whom we will not have met 
face-to-face, saying hello to current students we have not seen for a long time, and saying 
hello to current members of GAN. Thank goodness we have had the ongoing support of 
Bethan, Nadine and Mandy throughout these years. Finally, it will be heart-warming for me 
as the new chair of GAN to enable an (re)introduction between our trustees and the teach-
ing staff.  

I have been impressed by the passion and commitment of the trustees and teaching staff at 
GAN. We are in a robust position as a charity and educational organisation. We have new 
trustees joining us and have retained existing trustees such as Rowena Newton who has 
handed over her for role as treasurer (and we are thankful for her service) to Jane Ackland. 
We should take confidence and pride in having a vibrant board that remains open to new 
people joining. The years of personal investment by trustees and teaching staff have created 
something very special in my opinion for the north of England. I hope with the support of 
the trustees, old and new, that we can protect and grow its unique and special qualities as 
we look towards an increasingly complex and uncertain future: To quote: ”With all its sham, 
drudgery, and broken dreams, it is still a beautiful world. Be cheerful. Strive to be happy.” 
And let‘s also strive to be together.  

Daniel Anderson 
Chair of Group Analysis North 
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Triskele stone carvings at the Neolithic site at Newgrange in the Boyne Valley in Co. Meath, Ireland.  
The symbols are variously interpreted as representa3ons of the passages of 3me, of the Sun at the 
sols3ces, fer3lity arising from tension and union, and the cycles of life, death and rebirth.  

Editorial Board:

Richard Curtis, Shireen Gaur


We say goodbye to our roles as editors of GANNET this year. We would like to thank everyone who has con-
tributed to this notice board over the years we have worked on it, and the generosity of those who spoke to 
us with words of encouragement. Special thanks to Bethan for your patience and perseverance when we 
took things to the wire with every issue. 


We have enjoyed working on this together, to get to know one another better and to have had the chance to 
become friends.


We look forward to passing the baton on to hands that will guide GANNET to new horizons.


Warmly


RC SG
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